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Understand that the Human
Heart and Brain are Connected
Through the Vagus Nerve

The net effect is that as humans we are not as rational as one might think we are.
Research conducted now shows that up to 95% of decisions we make are driven by
our feelings and our emotions.

As Crowley concludes: employee decisions to be loyal to their company/
organization, to be engaged, committed and productive are not from a rational place.
Those come from yup, their hearts.






— Enjoy the Experience

of Really Connecting
to your Employees

That's where the magic happens. Back to the
research, author Marcus Buckingham and Ashley
Goodall in their book, Nine Lies About Work, make a
case that leaders who check in weekly and in an
individualized, personal way with employees have
far greater levels of engagement and performance
and lower turnover.
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Inspirational Leaders

Nothing is more important than hearing a boss tell us how proud of us they are. We
have likely all had that experience. We know that it's really hot about that last pay
raise. (though that's great) Not the work from home option. Not the benefits. Not the
covered parking space will ever replace the boss genuine praise. Now -- emerge as

THE boss that really cares. It's good for all of us.




